
www.faa-fsr.com  March 2010

 Flight Standards Retirees
���������	�
���
���� �����	���	������	������ �

Jack's Personal View –
I graduated from flight school and was designated a Naval Aviator in Jan, 1960.  The Navy had fought
the Air Force and gotten the mission to fly the overwater extension of the DEW line into the Atlantic
and Pacific Oceans.  My first assignment was to the Navy's airborne radar operation based in Oahu, but
flying from Midway Island north to Alaska's Aleution Islands and return.  We flew the EC-121, the
military version of the civilian airliner, the Lockheed Constellation.  Except for the carrier-based fighter
and attack aircraft, the Navy was still in the reciprocating engine mode.  The powerplant for the EC-
121 was the Wright R-3350, a turbo-compound engine that produced 3000 HP.  However, in this
application the engine was subject to enough problems that it was often referred to as the Navy's “best
3-engined airplane flying”. This was a commentary on the frequency with which we did a
“precautionary” shutdown and feathering of an engine to prevent further internal engine failure. 

I was based  at NAS Barbers Point,  20 miles west of Honolulu, and we could see the USAF operating
their C-135 version of the B-707 out of Hickham Field. The C-135/B-707 was impressive as it left its
trail of smoke climbing out just south of Waikiki.  Two years later I was in Europe and assigned ground
duties as an assistant division officer for a squadron's  engine maintenance.  Those of you that were
wrench-turning types must have really been impressed with the jets, because – with maintenance
responsibility for engines – I sure was.  For our mechanics, changing an engine on the Constellation,
with an engine that was already “ready to hang”, was a major undertaking – usually close to  an 8-hour
task with a half dozen men involved. With the advent of the jets (I was in a squadron with both the
EA3B, powered by the J57/PT3, as well as the EC-121), the jet engine could be changed and ready to
go in less than 3-hours, and usually only three men.   For the pilot community, reliability skyrocketed.
There was now little concern over an engine failure and even concern for an engine fire was lessened
inasmuch as jet fuel was less flammable.  (These advantages, of course, were only recognized after we
went through a “break-in” period with a good number of false engine fire warnings and the water-
injection systems sometimes causing engine flameouts.)  J.Kenton
                                                       …......................................................
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THE PRESIDENTS CORNER

San Diego here we come!  We have a contract with the Crown Plaza San Diego
(http://cp-sandiego.com/)  for 35 or more rooms.   The rate will be $110 plus tax
with free parking at the hotel. The hotel contract is signed, and the contracts for
the tours, entertainment and music are in the final stages.  Prices have been
established and that is primary.  Transportation from the airport is not provided by
the hotel.  Taxi fares are said to be around $20 and shuttle buses down around
$13. Our schedule of reunion events is very close to what we spoke of  in our last
newsletter.  It is as follows:

1. Sunday, September 12
1200 – 1600, registration in the lobby.

Hospitality suites will be open.

2. Monday, September 13
0800 – 0900, Registration in the lobby.
0800 – 0945, Board meeting.
0900 – 1030, General meeting and

selecting possible sites for our next reunion. 
Lunch is on your own.  The hotel has a nice
restaurant; however, there are others available
within walking distance.

1300 – 1500, Amphibian tour of the bay.  
                     44 passengers per boat.
1530 – 1800, Happy hour in hospitality suites.  

This will be a good time to get loose for the hula dance.
1830 – 2030, Luau with buffet and entertainment. Envy the selected ones that are going to do the hula.

2. Tuesday, September 14
Rest during the morning hours and get ready the trolley and boat dinner/dance.

1300 – 1500, Trolley tour of old town and other places.  Our private trolley will pick us up and will
bring us back to the hotel upon completion of the tour.
1500 – 1800, Happy Hour in the hospitality suites to get ready for our dinner/dance bay cruise. 
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1830 – 2200, Dinner/Dance on Hornblower Yachts.  A bus/coach will depart the Crown Plaza at 1830
and will return us when we get back from the cruise.
3. Wednesday, September 15
0800 – 0845, Executive board meeting.
0900 – 1100, General meeting and voting on our next reunion site.

The afternoon will be available to shop, rest, or tell stories in the hospitality suites.

1900 – 2200, Hotel dinner dance.  Food is delicious--- consisting of your choice of London broil,
lemon caper chicken or baked Mahi-Mahi.  The music will be slow, fast and furious, and the dance
floor is slick and will be crowded!

4. Thursday, September 16
0800 – 1000, Coffee and rolls in the hospitality suite and time to say goodbye to our old friends and
our newly acquainted friends. Anyone desiring to stay a little longer should coordinate with the hotel.
Rates are contracted to be the same for 3 extra days.

Elaine and I are really getting excited and had fun setting up the activities.  

See  you in San Diego.
Paul and Elaine 

An   Editorial     ������������ Jack Kenton

For those that haven't been to a reunion,
please think about joining us this year.  San Diego
is an easy city to get to.  There is an interstate
highway system that comes to the city from both
the north and from the east.  And there is a major
airport just a few miles from downtown and a
short distance from our hotel.  

Personally, I no longer enjoy flying.  Not with all
of the hassel with today's aviation security.  But
let's make this a big reunion, grit our teeth, and
put up with the airline travel. And if you live in
California or next door in AZ, just drive over!

 Assuming that you retired from our FAA
specialty, you surely spent a lot of time working
with and talking with many of us that you haven't
seen or talked to since.  It is always interesting to
meet those with whom, once-apon-a-time, you
worked with every day.  Even those that you only
communicated with by phone, or those others
with which you may just have had that one
special work contact. For those younger retirees
who still want to work, you may just find yourself
networking with one of us that can help you in

that endeavor.  Come out and join us!

I've heard a few of our new retirees say that our
FSR group is a bunch of old senior tightwads and
who don't want to spend any money.  Well, come
out and prove them wrong! If you think about it,
our Civil Service pensions put us in better shape
than a lot of our contemporaries.  We all have a
roster of our group's retirees, let's check out that
list call someone that we'd like to see.  Let's
motivate them to make the trip and join us in San
Diego.  If you convince them now, you can be
sure that you will find people that you know when
you get to the reunion.

While you're doing that, a bit of advance planning
never hurts. Consider coming to San Diego a few
days early -- or staying afterwards. 

San Diego is sometimes thought of as a Navy
town.  The Navy is there at NAS North Island
and the aircraft carrier museum, the USS Midway,
is at the city's docks.  Other Navy activities are
plentiful along San Diego Bay.  We also have the
USMC Air Station just up the road.  It used to be
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a Naval Air Station that was the home of their
“Top Gun” School --  and then the Navy moved
everything to Fallon, NV.  This facility also is the
site of the FAA Terminal Radar Control for
southern California (the area from San Diego to
Los Angeles).

But the military is not what most people come to
see, the San Diego Zoo has an outstanding
reputation among the world of  animal lovers.  Go
off in another direction and you have the marine
life at Sea World, or go 30 miles north and you
can ride a tram though the animals found in an
African savanna -- at the San Diego Wild Animal
Park (1800 acres of it).  If you want to stay close

to downtown, the city's car trolley can run you to
“Little Italy” or the “Gaslamp” district of
shopping, restaurants, and waterfront.  And then
there is Balboa Park. Just east of the center of the
city, it has a special offer for those that can spend
some time visiting.  (See the following article.)

Finally, if you are into a little adventure, there is
an honest-to-goodness rail-based trolley system
that runs all the way from San Diego down to the
Mexican border at Tijuana.  (For the less
adventurous, just take a round-trip ride on the
trolley.)

Your Editor

Passport to Balboa Park ... copied from the internet

Passport to Balboa Park, San Diego's best cultural value, offers visitors the chance to experience 14
museums in the Park, with savings of more than 50% and the convenience of a one-time purchase. The
regular Passport is valid for seven consecutive days, and includes one admission to each of the 14
attractions. The Zoo/Passport Combo includes the Passport to Balboa Park plus one-day deluxe
admission at the San Diego Zoo, all for one low price.

Stay-for-the-Day pass - 5 for $35!

Choose any 5 of the 14 museums listed below on the same day, for only $35! Zoo not included.
Available for purchase online, at the Balboa Park Visitors Cent, at participating attractions or at the
MTS Transit store downtown! (http://balboapark.org/info/passport.php)

Note: Some museums are closed Mondays, and operating hours vary. Special exhibitions may be
subject to an additional entrance fee.

Participating Attractions:
Choose from the following attractions for your Passport to Balboa Park or Stay-for-the-Day
experience: 

Japanese Friendship Garden
Mingei International Museum
Museum of Photographic Arts
Reuben H. Fleet Science Center
San Diego Air & Space Museum
SDAI- Museum of the Living Artist
San Diego Automotive Museum

   

Museum of San Diego History
San Diego Model Railroad Museum
San Diego Museum of Art
San Diego Museum of Man
San Diego Natural History Museum
San Diego Hall of Champions 
Veterans Museum & Memorial Center 

For your convenience, Passport products may be purchased online before your visit. See the "Buy
Balboa Park Passport Now" link at http://balboapark.org/info/passport.php
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THE VICE PRESIDENTS CORNER

Hi Retirees and friends
Happy New Year. Well it
won’t belong before we are
meeting in San Diego and
selecting a place to go in
2012. But in the meantime,
our planning for 2011 will
put us into the Music City,
Nashville, Tennessee  -- the

home of country music. 

Some of the attractions that we are considering are
Chaffin’s Barn Dinner Theater, General
Jackson’s Showboat, Ryman Auditorium
and of course the Grand Ole Opry that
puts on shows every Tuesday, Thursday
and Saturday.  Of course, there is a city
tour of all the recording studios, residen-
tial homes of the Nashville stars and the
Elvis Museum.  (Did you know that that
the Grand Old Opry has been around
since 1925?) 

If anyone has been to Nashville and would recom-
mend an attraction it is not to late to let me know.
Due the cold weather we been having, I put off
plans to visit in Nashville until March.  Hopefully
weather will be more pleasant then.

The city does have an abundant number of hotels
that are willing to provide transportation from the
airport, free parking, full or continental breakfast
and a hospitality room. What I've found regarding
hotels rates are that they tend to be in the
neighborhood of  $100 dollars. 

The weather should be comfortable.
The average for Sept. is 71 degrees.

As I said before if anyone has a
specific place or attraction that they
know about you can contact me by
telephone number at 772-220-9987
or you email me at:
rschw36659@bellsouth.net. 

Bob Schwartz 

FAA seeks public input on pilot certification -- Posted by Janice Wood · February 4, 2010

Washington, D.C. — As part of the FAA’s “Call to
Action” to enhance airline safety following last
year’s Colgan Air accident in Buffalo, N.Y., the
FAA has asked for recommendations to improve
pilot qualification and training requirements.

“Experience is not measured by flight time alone,”
said FAA Administrator Randy Babbitt. “Pilots
need to have quality training and experience
appropriate to the mission to be ready to handle
any situation they encounter.”

The public will have 60 days to comment on basic pilot certification in four areas:
1. Should all pilots who transport passengers be required to hold an Air Transport Pilot (ATP)
certificate with the appropriate aircraft category, class and type ratings, which would raise the
required flight hours for these pilots to 1,500 hours?
2. Should the FAA permit academic credit in lieu of required flight hours or experience?
3. Should the FAA establish a new commercial pilot certificate endorsement that would address
concerns about the operational experience of newly hired commercial pilots, require additional
flight hours and possibly credit academic training?
4. Would an air carrier-specific authorization on an existing pilot certificate improve safety?

An Advance Notice of Proposed Rulemaking (Docket ID: FAA_FRDDC_0001-3780, New Pilot
Certification Requirements ...) has been published in the Federal Register. The comment period is open
until 4/9/10.  The FAA will then incorporate the comments into a new proposal that will also be
published for public comment.   For more information:    www.faa.gov   or   www.regulations.gov  
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SECRETARY/TREASURER’S REPORT

Lora and I wish our dedicated members a very HAPPY NEW YEAR filled with
good health and happiness.  I am sure by now all of you have established your
New Year’s resolutions with dedication that will last throughout the year???  Keep
up the good work and start thinking San Diego; Paul has a great program in store
for all who attend.

I would like to remind our current members to please check the address label
when you receive your newsletter and note the year that your membership dues
expire.  January is the month to start sending in dues for the current year.   The list
for “unpaid dues” is published in the July issue of our newsletter.  Hopefully this

list will be shorter by then and there will be more new members showing up on the roster.   My thanks
to all of the early birds for updating their dues for the coming year/years.

I have corresponded with a few potential members who have been recommended by current members.
Prior to this newsletter going to print, we have one new member who has joined our ranks, Clark &
Lillian Sue Schadle.   Operating costs keep going up and membership keep going down, not an
encouraging equation.  Our current membership is down to 506.  This will be an item for discussion at
the San Diego reunion.  At this point in time we are still holding our own.

Those of you who enjoy visiting the FSR Website, please send Gene Haldas a note and let him know it.
Gene puts a lot of work into the website and deserves a thank you for a job well done.  
See it at www.faa-fsr.com

Bernie Lockhart

MEMBERS WHO HAVE PASSED ON

PAUL JAMES BAKER , passed away into the hands of our Lord on November 27th, 2009.  He served
with the CAA and FAA from 1957 to 1981, retiring as Regional Director of the Central Region.  Upon
retirement he spent 5 years with Gates Learjet as VP of Flight Operations and Chairman of their Safety
Board.  He was very proud of his career with the FAA.

FRED GARDNER was not one of our members. But some of us ran into the work he did as a FAA
Examination Specialist in AVN-130, in OKC.  Evergreen Aviation & Space Museum put together an
exhibit honoring the role that Fred played as a flight instructor, FAA Examination Specialist, and
Aviation Safety Inspector. The exhibit includes his training Jack Swigert, the Apollo 13 Command
Module Pilot.  After retiring Fred moved to Entiat, WA.  He passed away at the end of Oct. 2009.

MEMBER HONORED

BEN THOMPSON:   In August, Ben was chosen by the Honor Flight South Dakota to make a 2 day
trip from Rapid City to Washington DC, in recognition for his service during WW-II.  To date, 30 states
have joined together in recognizing their World War II veterans with a free trip to Washington DC.  Ben
said, “what a memorable trip which certainly made one most humble and proud to be a United States
citizen."      Congratulations Ben  -- from your retiree friends.
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NOTES FROM OUR MEMBERS

Stanley Yagiela became a CENTURION  in Nov. 2009 when he turned 100 years young.
CONGRATULATIONS STAN .  It would be great to give him a call or drop him a note on this very
special occasion.

Stan’s address is 23918 Stagg St., West Hills, CA 91304.  Telephone 818-347-6111.

Stan says he enjoys the Newsletter.

Georgia Strawn stated that she and her husband attended the first FSR meeting and always looked
forward to the annual meetings.  It was always enjoyable getting together and visiting with old friends
he had worked with throughout the years.  She always looks forward to the newsletter and enjoys
hearing about other members and what the FSR’s are doing. 

NEW MEMBER:  MARCH 2010

Clark W. Schadle (Wife – Lillian Sue)
185 Kingswood Dr.
Fayetteville, GA 30215
770-461-3200
cschadle@earthlink.net
AC-O    1978-2004

THOUGHTS FROM YOUR CHAPLAIN
Today is the filling of a sandwich, nestled halfway between Christmas and Easter.

Today is the "present", a gift to be celebrated and embraced by those who believe
God holds us in the palm of God's hand.  While the past has made us what we are
today, we cannot influence it, except to offer it back to God to deal with.  The
future is largely unknown, but today is given to us, to make choices that will
affect our tomorrows. 

And I truly believe that God's plan for us today is not so much a lounge chair on a
beach with a cool drink, as it is to walk with us through whatever comes.  We
spend far too much time in our today's looking for things to slow down and return
to "normal".  What is "normal", anyway?  Perhaps there is no such thing as "normal", and if so, then we
had better be living today to the fullest, even though it may be stretching us beyond what seems
reasonable.

"Normal" is an illusion created by our minds and memories portraying only some parts of the past, with
the worries and the troubles now packed away, as if life had been serene and orderly.  We want to make
today a time when things go as they were expected to go, but I'm afraid that life never was the way we
remember.  "Normal" in only a quirk of looking aback.

Every day until we die is truly the first day of the rest of our lives, and all our yesterdays, while fun to
remember, are completed and gone.  So, let's approach today as a "present", a gift, asking God for the
vision and power to keep up with what God calls us to do in this ever-changing world.

Your Chaplain,
  Lois  Shaw
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Federal Civil Service Retirement and Health Benefit s Remain Unscathed in
Obama Budget  
February 2, 2010 

Margaret L. Baptiste, president of the National Active
and Retired Federal Employees Association
(NARFE), said today she is pleased that President
Obama’s budget for fiscal year (FY) 2011 does not
recommend any reductions in the earned retirement
and health security of federal annuitants and
workers. 

In addition, NARFE's president lauded the
administration's decision to renew traditional support
for pay-increase parity between federal civilian
employees and military personnel. 

However, Baptiste said she is concerned about a
plan to force onto the retirement rolls federal
workers sidelined by workplace injuries or illnesses
and currently receiving workers’ compensation. 

“This is the first step on a long path to writing the
2011 budget, and we are relieved that there are no
plans to cut civil service retirement and health
benefits,” she said. “Still, we remain concerned that
federal workers and annuitants could be in the
crosshairs of a targeted effort to reduce deficits,
which have exploded as a result of actions unrelated
to civil service pay and benefits.

“Many lawmakers have called for sacrifice and
responsibility as the nation grapples with
unparalleled economic upheaval and an
unprecedented $1.4 trillion budget deficit and $11
trillion national debt. Patriotic federal workers and
annuitants want to do their part, but not if it means
they are singled out for budget cuts while others are
not asked to make similar sacrifices,” Baptiste said.

“However, we are happy that the administration has
proposed restoring equity between federal civilian
and military personnel by recommending that both
groups receive the same pay increase in 2011. Pay

parity is an important acknowledgement that civilians
and uniformed military personnel often work side-by-
side in defense of our country,” Baptiste said. “While
we recognize that times are tough, it will be
especially difficult for lower income civilian
employees and military personnel to pay higher
living expenses on the proposed 1.4 percent raise.” 

In addition, NARFE applauded the administration’s
suggestion that older Americans who received no
cost-of-living adjustment (COLA) in 2010 be offered
a one-time payment of $250. When the
administration first endorsed this proposal in
October 2009, it was argued that federal, state and
local government retirees who are not eligible to
receive Social Security should also be offered relief.
Baptiste said NARFE will work with congressional
leaders and the administration to ensure that all
retired public employees receive equivalent
compensation.

The president’s budget recommends that Federal
Employees’ Compensation Act (FECA) benefits for
future participants be replaced at age 65 by
annuities paid through the federal retirement system.
Although current FECA beneficiaries would not be
affected, NARFE is concerned that the benefits of
future recipients could be unfairly reduced under the
proposal to move them from workers’ compensation
into the retirement system.

Finally, Baptiste thanked the administration for
reaffirming the government’s commitment to
modernization of the federal retirement system, an
initiative which, once implemented, would shorten
the average time taken to authorize Civil Service
Retirement System (CSRS) or Federal Employees
Retirement System (FERS) annuity payments. 

December 10, 2009  
NARFE Concerned About Proposal to Have OPM Administ er “Public Option”  
FOR INFORMATION: www.narfe.org/departments/legislation/PR_Current.cfm
 

National Active and Retired Federal Employees Association (NARFE) President Margaret L. Baptiste announced
today that NARFE is concerned about a compromise proposal being considered in the Senate’s health care
reform bill that would have the Office of Personnel Management (OPM) administer a health care delivery system
consisting of at least two national, private nonprofit insurance plans or a government plan.   Baptiste said that
NARFE specifically opposes a component of the proposal that would require Federal Employees Health Benefits
Program (FEHBP) plans to offer coverage through the OPM-administered public option, if the personnel agency
cannot otherwise find at least two carriers willing to offer nationally available plans.
   ............... [more on web]
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NARFE -- Prices Decrease 0.1 Percent in December  

The Consumer Price Index for Urban Wage Earners and Clerical Workers (CPI-W) decreased 0.1 percent in
December 2009 according to the Bureau of Labor and Statistics (www.bls.gov/cpi or 202/691-6994).  Released
on January 15th, the CPI-W for December is 211.703.  For purposes of calculating the next COLA (cost-of-living
adjustment) the index is currently 1.8 percent below  the 2008 third quarter average (due to price deflation, in
the past measurement year, the 2008 third quarter average is still the point of comparison) base index of 215.5. 
January consumer prices indices will be released on Friday, February 19, 2010.
   .............. [more on web]

From Your Editor

Over the years we've made a few changes in our newsletter. As editor I do not have
to get the newsletter printed; we've hired a contractor to do that.  Also, I do not do
the planning for our mailing list.  Our webmaster and secretary/treasurer have taken
on that task.

So, what does an editor do?  As editor I hassle our other officers to give me some
input about their jobs, the reunion plans, the membership, etc., In other words, I'm after them for
everything that they have been working on since our previous newsletter.  I must admit that, in the
three years that I've been doing this,  they are responding much quicker in providing me with that
information.  I guess that I've done a pretty good job at trained them.  

So, after I've gotten their information, I put that and any news from our members into our newsletter.
AND, I check other sources of information for items that affect or may be of interest to us.  At the
moment, the sources of that has been the  information from the civil service retiree group, the National
Active and Retired Federal Employees (NARFE) and the union that now represents most of the Flight
Standards Service employees, the Professional Aviation Safety Specialists (PASS).  

And, of course, there is always someone sending me something across the internet.  Pilots always want
other pilots to know what is happening.  Maintenance-wise, I don't see as much info.  (Have you seen
the proposal that has been bouncing around about Homeland Security wanting all aircraft maintenance
facilities to have their individual security programs?  If it is anything like the GA Large Airplane
Security Program that TSA proposed, every mechanic will undergo security checks and the shop will
have to hire someone to run a in-house security program. )

This will be my last year as editor.  I'd really like to hear from one of you who would consider taking
over the job.  The Secretary/Treasurer, Webmaster, and Editor are FSR positions that thave always had
a recruitment problem. (Gene Haldas created our web page, www.faa-fsr.com, and has been our only
webmaster.  He wants everyone reminded that they can get the latest roster via the internet if they send
him an e-mail request.)  The obvious reason for this is that, unlike our president and vice president,
there is no set time limit to the job.  I think that three years is generally enough. It is for me and now it
is time for me to step down.  Please step forward and offer to carry on with our newsletter.

We need to grow our membership, but we also should keep our newsletter going.  When I offered to
take on the job we had gotten to a point where our officers were talking about hiring some outsider to
do the job.  To bring in an outsider for our communications just doesn't strike me as the way to go.

Jack Kenton
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Stiff Fines Are Set for Long Wait on the Tarmac  By Matthew L. Wald
Published: December 21, 2009   The New York Times

Starting this spring the federal government will impose
stiff penalties on airlines that keep passengers waiting too
long on the tarmac without feeding them or letting them
off the plane — a remedy that will relieve many travelers
but mean longer delays for a few.  

The Obama administration took the strict new approach in
response to several highly publicized events in recent
years, and in the face of likely Congressional action if
airline regulators did not respond to the consumer outcry
that ensued. 

Under the rule, airlines that do not provide food and water
after two hours or a chance to disembark after three hours
will face penalties of $27,500 a passenger.

In recent years, relatively few flights have been held on
the ground for more than three hours — about 1,500 a
year, or roughly one out of 6,200 flights — but that has
been enough to affect more than 100,000 passengers a
year and to create substantial public resentment. 

“This is President Obama’s Passenger Bill of Rights,”
said Transportation Secretary, Ray LaHood, using the
term favored by proponents of like-minded legislation
that is before Congress. The administration’s action does
not require Congressional approval.

But the airlines predicted that the rule would create a new
set of complications and might force them to put more
breathing room into their schedules.  In the winter, a plane
may have to go through a second de-icing. As delays
mount, there is a higher chance that crew duty times
would prevent a crew from continuing. That could mean
more cancellations.

The airlines also suggested that some passengers would
face unnecessary delays as airlines adjusted their practices
to steer clear of the financial penalties. 

But passenger advocates were ecstatic that airlines would
have to pay more attention to human comfort. 

Kate Hanni, who founded FlyersRights.org after she was
stuck with her family for nine hours on a plane diverted
from Dallas to Austin, called it “a Christmas miracle.” 

The rule, applicable only to domestic flights, is to go into
force at the end of March.

Its effects will differ from airport to airport. Planes are
sometimes held on the ground in fine weather at
uncongested airports because of a problem at the
destination airport, and in those cases, making an extra
stop at the terminal to let passengers off may cost the
airlines nothing unless travelers eventually have to take
seats on other flights. Or the plane may be waiting on a

ramp near the terminal.

In other cases, it could be more complicated, as planes
may be far from the terminal, and the rule specifies that
they arrive back at the gate within three hours.

The Transportation Dept. counts minutes of delay month
by month. Nearly all of it is accumulated in small
increments, with sporadic long delays. In the first 10
months of 2009, flights delayed four hours or more on the
tarmac have ranged from 29 in July to zero in October.

Delay causes are usually weather and air traffic problems.
The airlines say the trend in lengthy delays is down, and
that they have taken steps to put more food and beverages
on board, and worked to design trucks that can service
planes on the ramp and then remove passengers. 

But the horror stories! In Jan.1999, Northwest Airlines
stranded thousands of passengers on planes on snow-
covered taxiways and ramps in Detroit. The airline had
kept landing planes even though there was no way to get
them to the terminal. The airline eventually settled legal
claims from passengers for more than $7 million.

On Feb. 14, 2007, JetBlue stranded passengers by the
planeload at its hub at JFK Airport. 

The new rule has been in the works since 2007, but was
pushed by events in Aug '09, when a cramped regional jet
flown by ExpressJet for Continental Express sat on the
tarmac at Rochester, MN., overnight with 47 passengers. 

The flight had been diverted to Rochester unexpectedly
while waiting for the weather to clear at its intended
destination, Minneapolis. Continental Express does not
have gates at Rochester, and an employee of Mesaba
Airlines, which does, told the Continental Express captain
that because the TSA screeners had gone home for the
night, the passengers could not be let into the terminal.

That was incorrect. In November, the Transportation
Department ruled that all three airlines were guilty of
deceptive practices and assessed a civil penalty of
$175,000.

Under the new rule, the penalty, payable to the Treasury
Department, could have been more than $1.2 million.

But Mr. LaHood said that if a plane’s returning to the
terminal would cause a safety  mor airport operational
problem, the airlines would not be penalized. 

While the Rochester case was an extreme example, the
Transportation Department said that for 2007 and 2008,
there was an average of 1,500 flights a year, with 114,000
passengers, held on the tarmac for more than three hours.

Department officials said, though, that with a rule in
place, the number of such delays was certain to fall. 
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40TH FAA FLIGHT STANDARDS RETIREES REUNION
REGISTRATATION FORM & SCHEDULE OF EVENTS 

September 12 – 16, 2010

Crown Plaza, 2270 Hotel Circle North, San Diego, CA, 92108 
Reservations:  888-233-9527, 7am – 11pm EST, $110.00 plus tax/services

Date        Time         Events          Cost      # Persons            Cost  Sunday

Sept 12            1200 – 1600       Registration/ $15.00      x         _________              ______ 
                Hospitality Time

Monday          0800 – 0900         Registration

Sept 13       0800 – 0845         Board Meeting

       0900 – 1030         General Meeting

        LUNCH ON YOUR OWN
                         1300 – 1500        Amphibian Tour                 $30.00      x          _________              _____ __
                         1530 – 1800        Happy Hour 
                                                     Hospitality suites
                         1830 – 2030        Luau with buffet                 $45 .00     x          _________              _____

Tuesday          Rest during the morning hours and  save your energy for the afternoon and evening.
Sept 14           Lunch on your own,.

           1300 – 1500       Trolley tour, Old Town         $30.00    x         __________             ______
          Pick-up in front of hotel

           1500 – 1800       Happy Hour and getting in the spirit
          for our dinner/dance bay cruise.

           1830 – 2000        Dinner/dance bay cruise      $70.00    x         __________            ______

Wednesday      0800 – 0845       Board meeting
Sept 15             0900 -- 1100      General meeting

            LUNCH AND AFTERNOON ON YOUR OWN
           1900 – 2200?      Hotel dinner/dance                 $40.00              __________            ______

                                        
                                                                                                                                              Total         ______
   
Please make selections:  London Broil____  Lemon Caper Chicken______  Baked Mahi- Mahi________
 
Thursday
Sept 16              0800 – 1000      Coffee and rolls in the hospitality suite. Have a safe trip home

Make checks payable to:  Flight Standards Retirees
Mail to Paul Van Emmerik, 2132 Portside Ct, Discovery Bay, CA, 94505

NAMES OF ATTENDEES   1.__________________________2.__________________

PERMANENT NAMES TAGS:  Send request to Lois Shaw at uncbud@q.com 
or PO Box 2065, Port Angeles, WA. 98362.      Price is $8.00

Wheelchair needs (  ), walker (  )?                                      
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